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A Book Review on Seven Habits of Highly Effective People

Stephen Covey’s book on the seven habits of highly effective people has been of help to many. This book helps us to draw a thin line between “character ethic” and “personality ethic”.  This book is important in leadership and also an inspirational book. The book is also very effective for business minded people. In these book, Covey clearly outlines the 7 habits in these book for the highly effective people. These seven habits were referred to as the building blocks of change.
Stephen Covey’s book reveals to people the meaning of true responsibility. In his book, he defines the true meaning of responsibility as not blaming others for the failures achieved. He described this as “useless”. He further explained that employers should treat their employees the best way as they would like to be treated as well. Covey’s book focuses on helping people in developing the best habits gradually through learning. Change of bad habits to good habits can help one view the world from a different perspective. 
The following are the seven habits are as outlined below. The first habit is being proactive.  In these, Stephen Covey described it as one of the principles of personal vision. Being proactive means that one is able to take control of their actions in life. He explains that one cannot lead others when he is inactive in their life. In his book, he explains being proactive means that one should focus on the things that he/she is able to take control of. When one is proactive, he/she can easily develop the next six habits. The second habit is beginning with the end in mind. This means that we should be willing to accept and take full responsibility for our life. This can be achieved by planning personal goals. By doing this, one can eliminate the barriers towards achieving the desired goal. Setting goals will help one from heading the wrong directions. 
The third habit is putting things first. This means that one has to put priorities to the most important things. In order to meet the personal goals set, one has to set the priorities first and this will help in working effectively. Through prioritization, one is able to manage the time properly. In putting things first, one is able to manage himself and thus one can be able to lead others by inspiring them on how to prioritize and plan their own personal goals. The fourth component is known as the think win-win. This means that one does not have to achieve personal success by using others to do so. By using others to achieve your own personal success, it leads to being unhappy. One has to make decisions by considering what others feel. 
The fifth habit as described in Stephen Covey’s book is seeking to understand first so that we can be understood.  This means that one has to listen to other people so that they can listen to you. Understanding others helps in creating good and strong relationships between people and helps in being a good leader. Learning to listen and empathize with others helps in saving time and money. It also reduces frustrations.  Stephen Covey addresses the sixth component as synergize. This means that one has to acknowledge other people’s contribution and recognizing their presence. This will help towards achieving the goals set. 
The last habit by Stephen Covey is described as sharpening the saw. This means that one has to work hard in order to help the other habits develop. Covey outlines that, for one to achieve this, spiritual, social, physical and mental dimensions of life have to be balanced. Thus one has to take time to renew these dimensions. Habit 4, 5 and 6 are very important in building good management and leadership skills. In conclusion, Stephen Covey's book explains that one has to master this 7 habits in order to aim higher and higher.
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